Promoting Compliance With the Code of Conduct

Report by:
Allan Morris

Political Group:
Lliswerry Independent

No. of members:
3

No. trained on mandatory Code of Conduct X (Y%):

No. Trained on Equalities X (Y%):

For the period:

Steps taken to Promote Compliance
(To Be Completed by Group Leader)

Include matters such as:

Training
- demonstrating personal commitment to and attending relevant development or training
around ethical standards and equalities;
- encouraging Group Members to attend relevant development or training around ethical
standards and equalities;
- ensuring nominees to a Committee have received the mandatory training for that Committee;
- work constructively with the Standards Committee and Monitoring Officer to identify training
requirements for themselves and Group Members.
All Mandatory training completed
Respect for Others

- promoting civility and respect within their Group communications and meetings and in formal
Council meetings;

- promoting informal resolution procedures in the Council, and working with the Standards
Committee and Monitoring Officer to achieve local resolution;

- promoting a culture within their Group which supports high standards of conduct and
integrity;

We meet and communicate regularly. We inform each other of individual cases and
workloads to prevent duplication.

We hold regular ward surgeries. We also communicate with constituents via a weekly
newspaper column and social media




Stewardship
- work to implement any recommendations from the Standards Committee about improving
standards;
- work together with other Group Leaders, within reason, to collectively support high standards
of conduct within the Council.

We meet regularly with all other opposition groups.

| personally am available 24/7 should either colleague need help or advice

Ongoing support between Standards Committee and Group Leaders

- identify for the Standards Committee any personal developmental needs required a Group
Leader;

- share with the Standards Committee any examples of best practice or particularly effective
training undertaken during the last 12 months;

- attend a meeting of the Council’'s Standards Committee if requested to discuss Code of
Conduct issues;

- identify together a timetable of meetings and clear channels of communication.

As Abov




